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Discussion Item Interviews of Applicant for the Council Compensation Committee - Diane Berkley

Background As a result of the recommendations of the 2002 Council Compensation Committee,
the City Code was amended to establish a process for periodic review of Council
compensation.  Beginning in 2007, and every four years thereafter, the Council is to
appoint a committee of City residents to serve as the Council Compensation
Committee.  The Committee shall review the salaries of the Mayor and
Councilmembers and make recommendations to the Council whether or not such
salaries should be changed.

Notice of the opportunity to serve on the committee was published in the City
Newsletter and posted on the web.  A number of individuals have applied to serve.  
Tebabu Assefa (Ward 4), Steve Shapiro (Ward 1), and Roberta Valente (Ward 3)
were interviewed on March 5.  Alicia Powers (Ward 5), and Sean Tipton, John
Verdi, and Deborah Zuckerman (all of Ward 3), were interviewed on March 19.
Diane Berkley (Ward 4) is scheduled to be interviewed on March 26.

A resolution appointing members to the Committee has been scheduled for March
26.

Policy Takoma Park Code, Chapter 2.04.110

Periodic Review of Council Compensation

A. Council Compensation Committee.  The Council shall appoint a
committee of City residents, every four years beginning with calendar year 2007, to
serve as the Council Compensation Committee.  The Committee shall review the
salaries of the Mayor and Councilmembers and make recommendations to the
Council whether or not such salaries should be changed.

B. Principles of Compensation.  The Council Compensation Committee shall
apply the following principles to guide its recommendations:

1.  The positions of Mayor and Councilmember are part-time and should be
treated that way;
2.  Full monetary compensation for the Mayor and Councilmembers is not
appropriate;
3.  It is appropriate to monetarily compensate the Mayor and
Councilmembers to some extent for their work;
4.  Monetary compensation creates an obligation for the Mayor and
Councilmembers to perform their jobs;
5.  Monetary compensation provides status to the Mayor and



Councilmembers;
6.  The Mayor’s salary should be greater than that of Councilmembers; and
7.  Compensation for the Mayor and Councilmembers should be comparable
to Maryland municipalities of similar size and complexity.

C.  Effective Date of Council Salary Adjustment.  Any change in the salary
paid to the Mayor and Councilmembers shall be adopted prior to the next municipal
election and shall take effect only as to the next succeeding Mayor and
Councilmembers as prescribed in Sections 302(c) and 304(c) of the Municipal
Charter.

Fiscal Impact Establishment of the committee will have minimal impact.  Adjustments to Council
compensation will be incorporated into the FY08 Budget and become effective for
the Council elected in November 2007.

Currently, the Mayor receives an annual salary of $8,000; Councilmembers receive
$6,000 per year.

Attachments Application for appointment from Diane Berkley

Recommendation Interview applicant and consider her for appointment.

Special
Consideration



 




